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Date: [Insert date]
Name: [Insert name]

Kia ora [Insert name]
Overseas Conviction Determination – Core Children’s Worker
As part of our obligations under Section 28 of the Children's Act 2014, we have considered information relating to your overseas conviction.
Outcome 
(NOTE: delete option that does not apply)
☐ Not an equivalent offence
We have determined that your overseas conviction is not an equivalent offence. This means we have determined that the offence, if committed in New Zealand, would not be a specified offence listed in Schedule 2 of the Children's Act 2014.
Please note that information gathered about overseas convictions may still be considered as part of the risk assessment for safety checking.
Note that if you apply for another role as a core worker in future, your employer may make a different determination regarding the equivalence of your overseas offence. 
☐ Equivalent offence
We have determined that your overseas conviction is an equivalent offence. This means we have determined that the offence, if committed in New Zealand, would be a specified offence listed in Schedule 2 of the Children's Act 2014.
(NOTE: delete the following section if the outcome is not an equivalent offence)
Effect of equivalent offence determination 
If we have determined that your overseas conviction is for an equivalent offence, you cannot be employed or engaged as a core worker unless:
· you hold a Core Worker Exemption for the overseas conviction; or
· the determination is reversed through a review or appeal process.
You may:
· apply for a review of this determination.
· apply to Te Kāhui Kāhu for a Core Worker Exemption.
If you apply for a review or a Core Worker Exemption, the review agency or Te Kāhui Kāhu may request information relating to this determination from us. We will only share this information with your consent.	Comment by Karen Quinn: TKK not yet confirmed to be the reviewer so added ‘the review agency’
If a review confirms the determination, or if your application for an exemption is declined, you may appeal to the High Court.
Further information about these options is available at: [insert link]

If you have any questions, please contact [insert contact details].

Ngā mihi,
[Name]
[Position]
[Organisation]
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