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kura and who may have contact with children or students or will be present at a time when children and
students are also present. This includes teachers, teacher aides, support staff, relief and casual staff,
caretakers and cleaners and contractors.

You can find more information on the application of mandatory vaccinations requirements by role in this
document:

Application of mandatory vaccination requirements by role [DOCX, 21 KB]

The COVID-19 Public Health Response (Vaccinations) Amendment Order 2022 has been published
and came into force at 11.59pm on Sunday 23 January.

To meet the booster dose requirements as set out in the revised health order, all affected persons need
to have received two COVID-19 vaccinations as well as a booster dose within 183 days of their second
vaccination.

« If 183 days have already passed since the person received their second vaccination, they are
required to receive their booster dose by 1 March.

« Any person who does not meet these requirements will not be able to continue working on site.

COVID-19 Public Health Response (Vaccinations) Amendment Order 2022 — NZ Legislation

Everyone aged 18 and over who has received two initial COVID-19 vaccinations is able to receive a
vaccine booster dose four months after receiving their second vaccination.

The Pfizer vaccine booster shot is the main COVID-19 booster being used in New Zealand.

An AstraZeneca booster is also available. This is also available at least four months after receiving a
second vaccination of the AstraZeneca vaccine. Those who wish to receive this booster will need a

prescription from their GP or vaccinating AstraZeneca clinic.
You can find more information on the both the Pfizer and AstraZeneca boosters here:

Get your vaccine booster — Unite Against COVID-19
Next steps for schools and kura

Schools and kura will need to:

« communicate to all employees and volunteers the new requirement to receive booster doses
within 183 days of receiving their second COVID-19 vaccination. You will be provided with a
template letter to assist with this communication.
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Case management guidance and toolkit — Ministry of Education

Ventilation self-assessment toolkit — Ministry of Education

COVID-19 Protection Framework Guidance for schools and kura — Ministry of Education

Even with careful planning and with every health mitigation in place, you may experience staff shortages
that require you to change your normal operations.

If you do not have sufficient staff on site to meet minimum health and safety requirements, you will need
to close on site and move to learning from home for a period of time. This would include:

¢ qualified first-aid staff
« sufficient staff to respond to an emergency
« sufficient cleaning to meet minimum health and safety and COVID-19 requirements

« sufficient staff to safely supervise all the children/students attending on site.

Decisions will need to be made locally by boards and principals pertinent to the particular circumstances
—the important thing will be to give your communities as much information as soon as possible about
those decisions.

Staffing guidance for in-person teaching and learning

As noted in our bulletin on 23 January, schools and kura will remain open under all traffic light settings.
At the very least you will need to have a plan to supervise the children who have to be at school. This is
particularly important for children who are vulnerable.

New Zealand moves to Red — School Bulletin 23 January

Once Omicron is in the community, schools and kura could experience staffing challenges. Each school
will need to plan ahead to identify solutions to keep your schoolkura safely open for onsite teaching and
learning as far as possible. In some cases, this will mean that at least some children will need to be
learning from home — information about distance learning arrangements follows.

We strongly encourage you to work as a full leadership team, including principals and boards, to
prepare for how your school or kura will respond in the event of disrupted staffing availability.

As a reminder, in the current Red setting, relievers who are suitably vaccinated can work across more
than one school but must adhere to all public health rules, including wearing face masks.

We have produced a staffing options document and supplementary template to help schools and kura
consider a range of staffing options that can help you to remain open.
























Document 30: Bulletin 3 February 2022






























Document 31: Bulletin 8 February 2022

































Document 32: Bulletin 17 February 2022













































Document 33: Bulletin 24 February 2022





















Document 34: Bulletin 1 March 2022




































Document 35: Bulletin 15 March 2022





















Document 36: Bulletin 22 March 2022

































Alongside NZEI Te Riu Roa and as part of the pay equity claim process, we have been investigating the
work done by librarians and library assistants and science technicians in schools and kura around the
country.

So far, we've completed 64 research interviews with librarians, library assistants and their supervisors
and 52 research interviews with science technicians and their supervisors.

We have analysed this data to come up with a draft ‘general areas of responsibility’ (GAR) document for
each claim. These documents attempt to capture the range of work these staff do.

Did we get it right?

We are now seeking feedback from you to check whether there are any significant gaps in our findings.

It's important that we capture the broad range of responsibilities and activities carried out by these
workforces, so that they are represented in the assessment of these pay equity claims.

You can view the draft general areas of responsibility and add your feedback online on our consultation
space.

Have your say: Librarians and library assistants — Ministry of Education
Have your say: Science technicians — Ministry of Education
All feedback must be submitted by Tuesday 5 April.

If you prefer, you can delegate this task to someone who works closely with your librarian, library
assistant or science technician, for example, your school’s head of department. Or feel free to delegate
to your librarian(s), library assistant(s) or science technician(s) to fill in on behalf of your school.

For assistance or if you have any questions, please contact the Pay Equity Team on 0800 PAY EQUITY
(729 378) or school.payequity@education.govt.nz.

Join us: New digital security webinar series

Our Digital Security team are hosting a series of online webinars to guide your school on best practice
security configurations.

Register your interest — Microsoft Forms

Throughout the series, you'll be equipped with information that will help you reduce risk and potential
security breaches and assist in keeping staff and students safe online. Google and Microsoft have been
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What the key changes are

The key changes to the COVID-19 Protection Framework impacting schools are:

« removal of My Vaccine Pass from the framework effective from 11.59pm Monday 4 April (see item
below)

¢ and from 11.59pm last Friday 25 March:

o removal of any outdoor capacity limits at all colours of the framework

o increased capacity limits when indoors at Red, moving from 100 to 200 (but still allowing for
one-metre spacing) and no capacity limits indoors at Orange and Green

o no requirement to display QR codes at any setting (but be ready to use them again in the
future)

o no need to have alternate check-in systems for COVID-19 beyond your usual visitor register
processes

o no mask requirements when outdoors (but masks remain a requirement indoors for staff and
children/students in Years 4-13 when at Red)

o additionally, masks are strongly encouraged to be worn at Orange.

The information on our website has been updated to reflect the changes to the framework for Red,
Orange and Green. This is also summarised in one document for ease of reference.

COVID-19 Protection Framework for schools and kura — Te Mahau

Letter template to support attendance

We have drafted a letter template to support your communications with your community, which can be
edited to meet your needs.

Template letter: Update to parents and caregivers — English [DOCX, 21 KB]

Template letter: Update to parents and caregivers — te reo Maori [DOCX, 21 KB]

Webinar: Updating your health and safety assessment





























