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COVID-19 dual tuition gateway for Alert Level 3 areas

Nga mihi o te Rata,
| appreciate the feedback you have sent in response to yesterday’s decisions — in particular the largely
positive response to the decision to mandate vaccinations for the education workforce.

It is reassuring to see our vaccination rates rise — we’re now closing in on our six millionth dose.

However, | know that because of this many of you have been fielding questions from your staff and
wider school community. In today’s bulletin we are aiming to provide more clarity on the new
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Some additional public health measures were agreed by Cabinet on Monday 11 October:

» face coverings will be required on school transport for people aged 12 and over

« time outdoors for students and staff will be maximised, including breaks, lunchtime, before and
after school (unless the weather does not allow), and rooms will be aired during breaks

¢ exercising and singing will take place outdoors
« groups meeting indoors, including assemblies or staff meetings, will be avoided

e exams can go ahead but physical distancing will be maximised within the space available with a
minimum of 1.5 metres between desks.

You are also aware that all staff must return one negative test before they return on site and staff who
are not fully vaccinated will need to be tested weekly with mandatory vaccination of all staff by 1
January 2022. Please see our bulletin yesterday for further details.

Information about the COVID-19 Required Testing Order — School Bulletin 19 October

The guidance document below provides details of all health requirements and measures for all schools
with Year 11 to 13 students in an Alert Level 3 area retuming on site.

Guidance for schools in Alert Level 3 when bringing Year 11 to 13 students on site [DOCX, 59 KB]

NCEA and New Zealand Scholarship exams 2021

NCEA exams and New Zealand Scholarship exams will go ahead as planned between Monday 22
November and Tuesday 14 December.

The wellbeing of students remains our top priority, as does supporting students to retum to school and
to continue their leaming.

NZQA has also invoked the unexpected event grade process for students in Auckland, Waikato and
Northland.

This means students in Auckland, Waikato and Northland who cannot attend an exam due to the
COVID-19 disruption will receive the unexpected event grade submitted by their school. Where they do
attend the exam, they will receive the better of their exam grade or their unexpected event grade.

Where possible, students are expected to attend exams. NZQA is working with schools on measures to
protect students and staff which align with public health guidance. Of course, physical distancing is a
normal part of exam conditions.
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Exemptions from wearing face coverings

Information on face covering exemptions can be found on the Unite Against COVID-19 website.

Wear a face covering — Unite Against COVID-19

Alert Level 3 attendance data collection for Years 11 to
13

Tomormow Thursday 28 October at 9.30am, we'll use Mataara to send those of you in Auckland and
some parts of Waikato areas a text message to collect information on attendance.

Collecting information on how many students in Years 11 to 13 are attending on site for schools and
early learning services at Alert Level 3 is a helpful way for us to ensure we're providing the support you
need.

The number this message will come from is 8707.

What we need from you:

» atext response of the number (in digits not words) of how many Year 11 to 13 students you have
on site (and no other words or messages if you can avoid it please).

Please reply to the text message by 12 noon if you are able to and, as always, please contact your
education advisor if you need any assistance.

Testing for education staff in Alert Level 3

Types of testing required for COVID-19

Testing required to retumn to school

Staff will need to have a received negative COVID-19 test no more than five days prior to returning to
school. This can be either a nasal swab (nasopharyneal) or throat swab (oropharyngeal anterior nares).

These test results are usually received no more than 48 hours after having been tested.
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Nga mihi o te Rata,
Although there’s no bulletin today, | want to acknowledge the range of issues being faced in relation to

parents and others who may come on site unvaccinated.

As indicated yesterday, one of our priorities this week is providing a table that outlines the nuances of
who needs a vaccination and who doesn't — you can expect to see this information included.

| will quickly say, however, that the COVID-19 Required Vaccinations Order covers those who work
(paid or unpaid) in the education sector and who will be on site when children or students are present.
The Order doesn't require parents to be vaccinated where they are on site for the purposes of “being a
parent’ (as it were).

Further information about what steps you may choose to take to manage the health and safety risk of
unvaccinated people on the school site will be in tomorrow’s bulletin.

Heoi and taku md naianei,
lona

QCovid bulletin banner
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The Ministry of Health will consider exemption requests that are submitted in accordance with these
requirements and the Director General of Health will decide:

1. if an exemption is to be granted; and

2. the duration of the exemption.

The Ministry of Health must notify the doctor or nurse practitioner and the individual in writing of the
decision.

Exemptions may be issued for a maximum of six months, and if the exempted employee believes a
further exemption is required at the end of that period, their doctor or nurse practitioner will need to
apply for a new exemption.

Vaccination exemptions — Ministry of Health

This includes a flowchart summarising the process that doctors and nurses will follow, and the clinical
criteria for an exemption. The Ministry of Health’s published advice is clear that only a small number of
cases are expected to meet the exemption criteria.

If your employee is issued an exemption under the new process

Any affected worker (voluntary and paid) who qualifies for an exemption must provide you, as their
employer, with a copy of the exemption. You must then record the exemption in your vaccination
register.

If you receive written advice that a staff member has an exemption, we recommend you take the steps
outlined in the flowchart previously provided.

Process for school and kura employees [PDF, 170 KB]

You should carry out a health and safety risk assessment in consultation with your employee to
determine what measures can be put in place to minimise risks to the exempt person, other staff and
students and tamariki. We will provide further advice relating to the health and safety risk assessment
this week.

if your employee has previously provided a medical exemption but is
no longer eligible under the revised order

The only valid medical exemption to the vaccination requirements is one that is issued by the Director
General of Health under the Health Order referred here.



From today 8 November, any other exemptions are no longer valid and the employee will need to seek
advice from a medical doctor or nurse practitioner.

You should continue to support your employee to be vaccinated. If, however, your employee continues
not to be vaccinated after 15 November they cannot attend on site and we recommended you take the
steps outlined in the flowchart previously provided.

Process for school and kura employees [PDF, 170 KB]

School-based health programmes and maintaining a
student register

We've received queries from a nhumber of schools in the School-based Health Services programme
about whether the immunisation register (CIR) can be recognised as the school’s student vaccination
register (rather than having to create a second one).

We are working to provide advice on this.

Update: Saliva testing in Auckiand and Waikato at Alert
Level 3

In our bulletin on 1 November we shared details of how to access saliva testing for those in Alert Level 3
(after their initial nasal or throat swab test) who are not yet fully vaccinated.

Saliva testing available in Alert Level 3 — School Bulletin 1 November

For anyone who is required to undergo weekly testing because they are not yet fully vaccinated at Alert
Level 3, we encourage you to use saliva testing rather than the nasal swab test. The priority for nasal
swabs is for those people who are symptomatic.

The Ministry of Health has offered to meet with schools to provide localised support where needed —
email Aileen Carlisle Aileen.Carlisle@health.govt.nz if you would like to arrange support to help
encourage staff to move to saliva testing.

Testing for those returning on site

In Alert Level 3, all staff (regardless of their vaccination status) must have retumed a negative COVID-
19 test before returning on site (please note this did not apply in the far north of Northland when they
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Vaccine requirements: Completing a health and safety
assessment

There have been questions raised around when a school or kura needs to undertake a health and
safety assessment in relation to the mandatory vaccination requirements. We have answered these
questions below.

Does my school or kura need to undertake a health and safety
assessment due to the Mandatory Vaccination Health Order?

No, there is no need for a health and safety assessment to be undertaken in relation to the application
of the order to your school or kura, but you do need to undertake an assessment to manage the health
and safety issues related to growing the number of students onsite.

Regardless of your specific health and safety policy, the order applies to all workers at your school or
kura who may have contact with children and students in the course of carrying out their work, or who
will be onsite when children and students are also present.

The validity of the order has been upheld by the courts in any challenges to date.The role of schools
and kura is to give effect to the order.

The order supplements, rather than replaces, your own COVID-19 response plan and existing health
and safety risk assessments.

If you have received formal correspondence from your employees about the order and how it applies to
specific roles in your school or kura, we recommend you contact NZSTA or an alternative employment
adviser who will be able to help you respond.

Letter template

We have drafted a letter template you may wish to use to assist you to ascertain what the intentions of
staff who have not yet stated their vaccination intentions.

Health and safety letter template [DOCX, 14 KB]

Should | undertake a health and safety assessment if an employee
has a medical exemption because they are unable to take the
vaccine?



Yes, a health and safety assessment is required for any employees who present a valid medical
exemption obtained from Monday 8 November.

A medical exemption needs to have been issued by the Director General of Health in accordance with
the process set out in the amended Order that came into force on Sunday 7 November.

More information about medical exemptions is available in our bulletin from 8 November.
Medical exemptions for vaccinations — School Bulletin 8 November

The Ministry of Health has advised that medical exemptions will be rare, should be limited to situations
where a suitable altemative COVID-19 vaccine is not readily available for the individual, should be for a
specified time, such as to allow the individual to recover from clinical conditions or until alternate
vaccines that suit that individual's health needs become available.

The purpose of the health and safety assessment is to determine whether and how the duties of an
employee with a medical exemption can be undertaken in a way which does not compromise their
safety, or the safety of akonga, other employees, whanau or the wider schooling community.

Health and safety assessment

We have prepared guidance to help you work through this assessment here:
Health and safety guidance for schools and kura [DOCX, 22 KB]

The health and safety assessment must be carried out with the exempt person’s input, having regard to
the impact on any other people who may be affected by the presence of an unvaccinated employee in
the workplace. The aim should be to have arrangements in place for the exempted employee to be
working safely, wherever this is possible, by the beginning of Term 1 2022.

If the health and safety assessment determines the exempt employee is able to perform work safely,
with appropriate measures in place, then confirm the arrangements with the employee and update your
vaccination record.

If there are no measures which can reasonably be put in place to enable the exempt employee to
perform work safely, the exempted employee may be provided with discretionary paid leave, while other
options are explored such as modified duties or an altemative role which would allow them to work
safely.

If at the end of this period, no options have been found, which we anticipate would be rare, an
employment process could be commenced, which may include agreement to provide discretionary paid
leave, or unpaid leave for a period of time, or whether termination of employment is appropriate.

We recommend you seek advice from NZSTA or another employment relations advisor.
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